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ESMOND JOHN LANGE 

 
 
 
With his highly developed business acumen and broad industry experience gained from a range of senior 
appointments within the international oil and gas and associated sectors, Esmond Lange brings an 
informed and worldly quality to the Curtin Growth Syndicate. 
 
Born in Trinidad, Esmond was educated in England prior to his return to Trinidad in 1963 where he worked 
in the Drilling and Production unit of Texaco Trinidad Inc. Six years later he joined Dowell Schlumberger 
and there ensued a 24 year career with assignments in Africa, South America, Australia, Europe and Asia 
culminating in Division Manager roles in East Asia and the Andean countries.  In 1993 Esmond joined 
EMAIL Metals in Singapore as Regional Manager, Asia Pacific with the remit to consolidate and expand 
operations throughout the region. 
 
A return to Australia in 1995 saw Esmond take up various Board and Advisor to the Board positions in the 
oil and gas sector with his focus on planning and implementing corporate strategy, growth and 
diversification. 
 
In 2002 Esmond founded Sounding Board Australia to provide mentoring and advisory services to senior 
executives of listed companies, as well as to owners of SMEs.  Esmond’s ability to bring complex issues 
back to basic principles coupled with high integrity and his non-threatening way of challenging the status 
quo helped SMEs develop innovative strategies that improve performance and deliver better returns. 
 
Esmond brings pragmatism, practical experience and a large network of contacts - all combined to help his 
clients navigate through strategic planning, restructuring, product, marketing and capitalisation initiatives. 
 
He recognises that people (both owners and employees) are the cornerstone of any business and 
considers the whole of person (personal, spiritual, health) when mentoring in a work context.  His ability to 
challenge work teams to remain grounded yet setting the bar high enabled many organisations to achieve 
and sustain peak performance. 
 
   
 

SNAPSHOT 
Professional Service: Chairman & Managing Director, Sounding Board Australia Pty Ltd 
(Current)  Advisor Board of Directors, Neptune Marine Services Ltd 

Non Executive Director, Ayres Composite Panels Pty Ltd 
Business Advisor & Mentor, Kempe Engineering   
Business Advisor & Mentor, Neptune Asset Integrity Services    
Business Advisor & Mentor, Stewart & Heaton    
Business Advisor & Mentor, ABCO Water Systems    
Mentor, Small Business Development Corporation 
 

Memberships:   Member - Australian Institute of Company Directors   
Former Secretary & Member - Society of Petroleum Engineers  
Former President - Caribbean Australian Association 



Esmond Lange
Mentor for the Curtin Growth Program

After a long and very successful career which took him to the far corners of the
globe and culminated in him accepting full responsibility for Dowell
Schlumberger’s mining operations in Malaysia, Brunei, Thailand, Burma,
Philippines and Vietnam, Esmond Lange made a short-lived attempt at
retirement. While the golf was good he soon found himself drawn towards
sharing his vast store of knowledge and experience with small business
owners and he discovered huge rewards in helping clients convert their vision
into reality.

Today Esmond still plays golf but he also sits on four boards, owns Sounding Board Australia, is a guest lecturer
in the Curtin MBA program, advises for the Small Business Development Corporation and mentors participants in
the Curtin Growth Program.

Esmond’s focus is on developing strategies that create growth opportunities, improve performance and achieve
better returns on investments. He claims he “has no magic wand, just a lot of experience gained by making lots
of mistakes along the way.” This experience has taught him that individual brilliance is great but
teamwork is everything; that a good manager matches skills and tasks within an organisation;
that every business should adopt a no-blame culture that allows people to learn from their
mistakes. If delegation has always seemed like a cop-out to you, Esmond will identify the line
between delegation and abdication – the difference is vital to you, your employees and your
business. All this information is served up with good humour, a wealth of stories, and analogies
that will stick in your mind long after a coaching session is over.

Suzanne Strapp
Owner and Director of the South West Audiology Clinic,Bunbury

After 15 years of running a thriving business Suzanne Strapp enrolled in the Curtin Growth Program to
find out what she didn’t know. She wanted to increase her business acumen and improve her knowledge
of financial management procedures. She received all that, and much more that she hadn’t expected.

The very success of Suzanne’s business meant that it had become “a daylight to dark commitment that
controlled every aspect of her life”. The Growth Program helped her to see that it didn’t have to be that
way. It gave her the tools to regain balance in her life, reminded her that it was okay to look after her own
needs and encouraged her to consider how to make her own life more fulfilling. Suzanne now makes
decisions more objectively and sees her business as something that makes money, rather than a monster
that runs her life.

As a business owner in a regional area, Suzanne appreciated input from city-based presenters and
colleagues; she was also reassured that all the course participants faced similar difficulties no matter
where their businesses were based. She highly recommends the course to regional business owners,
commenting on the freedom that resulted from participating in a group that had no links to her local
community.

Peter and Narelle Curnow
Owners of Marlin Earth, a company operating giftware and souvenir shops.

In 16 months the Curtin Business School Growth Program can take someone with zero business
understanding to a position where they are running a successful company with an annual turnover of 1.4
million dollars. Narelle Curnow knows this is true because it is her story.

Three years ago her husband, Peter, was looking for a change in direction. He left his job in industrial
electrics and decided to channel his considerable energy into building a business that, once established,
Narelle could run independently. They bought two giftware and souvenir shops, jumped in at the deep end
of retail and started swimming. After 12 months they both enrolled in the Growth Program so that Narelle
could understand the rationale behind their business practices. She learned about the importance of the
balance sheet, reporting systems and processes, staff management and much more. She gained
confidence from her new understanding and has never looked back. The Curnows are well on their way
to achieving their goal of owning a stable of five shops that will generate an annual net income of a million
dollars by 2010. Peter has now left control of the business in Narelle’s capable hands and taken up a
position as Group General Manager with the Positron Group.

The Curnows strongly recommend doing the Growth Program before even looking at prospective
businesses – knowing the right questions to ask at the beginning can prevent a lot of unpleasant surprises
later on.

Tony Ryder
Managing Director of Resource Equipment Rentals, a supplier of pumping equipment to the mining, oil
and gas industry.

It was nearly midnight and Tony Ryder had been working since 5 that morning addressing the endless
demands made on a new business owner – marketing, selling, accounting, repairing gear, managing staff.
Ten years of working for large, corporate businesses had not prepared him for this! He rummaged in his
waste paper basket, recovered a Growth Program flyer he’d binned that morning and took the first step
towards taking control of his business and his life.

Once enrolled in the Curtin Growth Program Tony found that the course presenters were people who had
been in situations very similar to his own – they understood and they had important resources to share.
He especially valued the Financial Dynamics workshop which gave him the means of acquiring a thorough
understanding of the daily financial position of his company, and with that knowledge came peace of mind.

The Growth Program changed Tony’s perceptions on hiring staff. He used to look for like-minded people
who would easily fit into the company structure but now he has the confidence to seek out employees who
will bring new skills, diversity and depth to the company.

Tony Ryder highly recommends the Curtin Growth Program, “It’s a course that offers so much for the cost
– the business has become controllable and I stress a lot less. It’s sensational!”

Programs offered
Growth Program: A 12 month program consisting of 16 full-day workshops and the
one-on-one support of an experienced mentor. It is intended for companies that are
turning over $500K to $10m+ and covers the full range of business development
disciplines. It is unique in Australia and has helped hundreds of people improve their
businesses in the 12 years it has been running. The cost is $11,000, payable over 11
months. The business coaching component alone is worth the price and many people
quickly recoup the investment through increased profitability. The next program begins
in March 2007

Business Improvement Program: A five-day course run over five weeks. It is a
shorter version of the Growth Program to help smaller businesses learn the basics of
business development. It focuses on planning, finances, marketing and communication
skills. The cost is $1800. The next program will be held in May 2007.

Financial Dynamics: A one-day practical accounting workshop for non-
accountants. It covers the basics of the P & L and Balance Sheet, the use of Key
Performance Indicators and how to run a better business. It is suitable for the vast
majority of people in business.This workshop is a component of the other two programs
and many people attend this workshop before enrolling in one of the other two
programs. The cost is $300. These workshops run throughout the year.

Whether you’re new to business or an old hand there is plenty to
learn from the Curtin Growth Program. These people are reaping the
rewards of investing in their future. You could too!
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Growth Program mentors offer practical advice.


